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The North Shore Welcoming
Action Committee or the
NSWAC is a an important com-
munity capacity building initiative,
whose mission is “to support the
inclusion of immigrants and refu-

gees” on the North Shore.

A key purpose of the NSWAC is
to “increase awareness of diver-

sity and multiculturalism issues”.

This newsletter is distributed
quarterly and will showcase
news, events, programs and re-
sources related to multicultural-

ism, cultural diversity and the

development of communities
that are welcoming and inclusive.

This focus of this issue is youth
and diversity.

Development of the next news-
letter will begin in September. If
you have a story or an an-
nouncement you would like in-
cluded in the next edition, please
contact the NSWAC Project

Coordinator, Jody Johnson, at
jody.johnson@shaw.ca

JULY 2010

Follow the events and
activities of the North
Shore Welcoming Action
Committee in this and
subsequent newsletters,

or visit the NSWAC
website at:

www.northshorewac.ca

Settlement Workers in Schools

What is the
Settlement Workers in Schools

(SWIS) Program?

The primary focus of the school-
based settlement service is to
assist parents and their children
with settlement needs. The em-
phasis is on facilitation of settle-
ment and integration of new-
comer families through referrals
and cross-cultural education.
More specifically, the program is

intended:

® To help children adjust to
school culture and focus on
learning while providing their
parents with information and

resources on settlement and
immigration issues;

® To increase parents’ under-
standing of Canadian culture

and school systems;

e To increase parent involve-
ment in the school and the

community;

® To assess needs of immigrant
families and the barriers to

successful integration;

e To increase access to pro-
grams and services and work
to improve the effectiveness

of those programs.

The SWIS Program within the
North Vancouver School District
provides services in nine lan-

guages:

Farsi
Mandarin
Cantonese
Bulgarian
Russian
Ukrainian,
Polish
Korean
Japanese
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To read more about the SWIS
Program, go to page 2.
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Neonology

The North Shore Multicultural Soci-
ety launched Neonology in Septem-

ber 2010. Since then, Neonology

has become a popular buzzword on

the North Shore. You may have
noticed youth in our community

wearing the fluorescent Neonology

t-shirts. This initiative challenges
youth to make their communities
more welcoming and inclusive by

adopting a new and brighter perspec-

tive on diversity.

One thousand youth have attended
Neonology workshops in North

Shore high schools.. During the ses-
sions, students explore diversity and

anti-oppression through hands-on
activities and open discussion. The
project creates a safe space for
youth to express their experiences
and thoughts on discrimination and
privilege. Youth are encouraged to

take an active role as change agents
in their communities. After learning

more about diversity and inclusion
during the sessions, 72% of youth

participants reported an intention to

SWIS Settlement Workers in Schools

Continued from page |

act on the information they had learned.
Neonology also delivers workshops for
parents and teachers, to engage them as
allies in creating welcoming and inclusive
communities for immigrant youth.

This summer, the Neonology team is pro-
viding in-depth training for youth leaders to
develop Neon Clubs -diversity and inclusive
community initiatives in schools.

A Neonology Forum for front-line youth
workers on the North shore will provide
feedback from youth on how youth pro-
grams can be more welcoming and inclusive.

Neonology is an initiative of The North
Shore Welcoming Action Committee which
serves as the advisory body for this project.
This project is managed by the North Shore
Multicultural Society and is delivered in part-
nership with the North Vancouver and West
Vancouver School Districts. NSMS and the
NSWAC gratefully acknowledge funding
from the Welcoming and Inclusive Commu-
nities and Workplaces Initiative, which make
it possible for us to explore a fresh outlook

on diversity.
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To learn more, visit: http://neonology.ca/

/
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implemented. ® Increasing family involvement in
the school and the community

The first few years in Canada are  SWIS Workers assist individuals
particularly difficult for newcomer and families with a multitude of o get connected to the SWIS

students and their families. The settlement issues including: program, contact an ESL teacher,
SWIS program connects newly ® Information about schools and  Counsellor or the School Admini-
arrived families to services and schooling stration.
resources in the school and the 4 Adijusting to school environ-
community to promote sett[e- ment / culture and focussing To make direct contact call:
ment and foster student achieve- on learning
ment. e Integration into the school Betty So  778.835.0360
. system and into Canadian bso@nvsd44.bc.ca

S?N'S W°rker5dmeet VZ'th the society Nasreen Pejvack 778.772.023
elementary and secondary stu- .

B : : npejvack@nvsd44.bc.ca
dents, staff, parents and guardians ® Cross-cultural orientation Vlad Krivenko 778.228.3 164
regarding a wide range of settle- ® Referrals to appropriate ser-
ment issues. Through workshops vices and agencies vkrivenko@nvsd44.bc.ca
and one to one meetings, client e Communication between
needs are assessed and relevant school, home, and community
solutions are determined and agencies
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Responding to Racism Project

North Shore Multicultural Society initi-
ated the Responding To Racism
Project, funded by Embrace BC, in
response to the prevalence of racism
found in popular social networking
sites. The project includes a video and
blog designed to make talking about

racism and fighting against it “cool.”

Starting in, September 2009, |5 youth
volunteers researched how racism mani-
fests itself on social networking sites and
created strategies in response to the
racism. The strategies were presented
to a group of youth at a forum on Satur-
day, March 20" at John Braithwaite

Community Centre.

Youth leaders participating in this pro-
ject all received in depth Diversity and
Anti-Racism training that helped them
plan for an engaging youth forum. The
youth recognized the need to create an
innovative, engaging, youth-friendly way
to respond to racism. Therefore, the
forum and website came to be called

The Purple Elephant Project.

The youth were passionate to make
this project an anti-racism movement
that utilizes the metaphor of "the ele-
phant in the room" as an overall
theme and innovative tool. It is the
idea that racism is as enormous and
ridiculous as a purple elephant stand-
ing in a room but, still many people
cannot or choose not to see it. The
project aimed to support people in
being aware of the elephant’s exis-
tence and then striving to show it the

door.

Congratulations to youth participating
in this project, who won the following

awards:
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Erika DeTorres received District of
North Vancouver Individual Youth Recog-
nition Award and City of North Vancou-

ver Youth Centennial Scholarship

Rena Park received the City of North
Vancouver Youth Enhancement Award

Responding to Racism
Volunteers received the District of

‘»'x North Vancouver Youth Team Recogni-
{ tion Award

North Vancouver (ity Library Programs for Youth
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{ Make It Mondays

Drop in to construct, create, build,
design, and compose. See your pro-
jects displayed in THE ROOM.
Mondays, 3:30-4:30 pm

Teen Advisory Council
Twice-monthly meetings to advise on
library issues and plan technology and
literacy-related programs. Regular
attendance is required. Teens |14-18
years of age can register through our
website during September and January.
First & third Mondays of the
month, 7:00-8:30 pm

Manga & Anime Club

Manga maniacs and Anime addicts can
share their thoughts, drawings, and
reviews of the latest in the series with
other like-minded fans. For youth aged
[1-17. Registration is not required.
Second and fourth Mondays of
every month, 7:00-8:00 p.m.

North Shore Neighbourhood
House Drop-in

Drop in THE ROOM for movies, video
games, out-trips, and other fun

stuff. Knowing your North Shore
Neighbourhood House youth worker
has its benefits.

Tuesdays & Thursdays

3:15-5:30 pm

Teen-to-Teen Cultural Drop-in S
If you’re new to Canada (or not new, but |
want to learn about other countries), drop |
in for a fun afternoon of games and activi- |
ties. Newcomers get to practise their Eng-
lish, and everyone gets a chance to collect I
CAP hours. I
Wednesdays |
3:30-5:00 pm I
The Mixed Bag |
Drop in for movies, board games, and rock I
band domination on a casual afternoon.
Fridays, 3:30-5:00 pm I
These programs break for summer. :
For more information, visit our website at I
www.nvcl.ca. /
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North Shore Welcoming

E-mail: jody.johnson@shaw.ca

Motto

The North Shore ¢ you belong here!

Vision

The North Shore is a welcoming community
where everyone has a sense of belonging.

Mission

refugees.
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www.northshorewac.ca
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To support the inclusion of immigrants and
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Volunteer Opportunities for Newcomer Youth

Canada is huge: its cities and popula-
tion, its lakes and mountains, even its
neighborhoods and communities. All
of it is huge. But how much bigger

does it seem when it is new!?

And how much bigger still when it is
new and when you are young?

Volunteering is an excellent way for
young newcomers to start exploring
their new communities — and there
is so much to explore. By becoming
a volunteer, youth become vital con-
tributing members of society and
actively open up the community for
themselves. New experiences and
opportunities become available, new
people and groups come into light,
new friends and mentors are found
and the community becomes more

accessible and more familiar

A great place to start is with the
North Shore Youth Volunteer Di-
rectory: an intuitive and compre-
hensive guide to youth volunteering
opportunities throughout the
North Shore. It lists a variety of
volunteer positions and provides up
to date contact information and job
descriptions. Youth looking to fulfill
their secondary school graduation
requirements will find the directory
to be a very useful resource as it is
easy to use and there are both
online and hard copies available.
Both long and short term positions
from almost 50 different organiza-
tions are listed in a broad range of
categories, but most importantly:
every position listed is suitable for

youth between the ages of 12-19.

There are positions to suit all inter-

ests and to suit all personalities.
In addition to the Directory,

North Shore Community Re-
sources keeps a database of vol-
unteer positions on their website
containing a mul-
titude of jobs and events suitable
for youth volunteers. Youth can
even come in to the NSCR office
for a volunteer interview and
search our database for jobs in
fields related to a youth’s inter-

ests and strengths.

No matter how big and full a
community may seem; there is
always a place for young new-
comers. Yolunteering will help
youth to find their niche and real-
ize that their new community is

in fact the perfect size.


http://www.nscr.bc.ca

